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Terms of Reference
Position Title: Gender Equality, Disability and Social Inclusion (GEDSI) Adviser

Inputs & Duration: Up to a maximum of 120 days, 12-month contract duration, with possibility of extension. Ability to travel to MDF country locations as required.   

Location:  Flexible work arrangements available from any one of the MDF country locations (Australia, Sri-Lanka, Fiji, Timor-Leste, Samoa, Tonga or Vanuatu) will be considered.

Reports to: Director, Research, Impact Measurement and Inclusion (RIMI).
 
Overview
The Market Development Facility (MDF) is a multi-country initiative which promotes sustainable economic development, through higher incomes for women and men, in our partner countries across the Indo-Pacific.
We support partners from business and government to identify and grow commercial opportunities that are profitable, scalable and deliver social and environmental value. We currently work in Fiji, Timor-Leste, Sri Lanka, Samoa, Vanuatu and Tonga.
MDF is funded by the Australian Department of Foreign Affairs (DFAT) and co-funded by the New Zealand Ministry of Foreign Affairs and Trade (MFAT) in Samoa, Tonga and Vanuatu. It is implemented by Palladium in partnership with Swisscontact.
Position Summary 
[bookmark: _Hlk169010606]The GEDSI Adviser will ensure that MDF continues to adopt best practice in mainstreaming GEDSI across MDF’s portfolio of approximately 100 ongoing activities with business and government partners, with a particular focus on disability inclusion, in addition to gender equality and social inclusion.
The GEDSI Adviser will provide technical advice to country office teams across MDF geographic locations, review MDF’s current portfolio of GEDSI related work, provide recommendations to current work plans and identify new GEDSI opportunities to mainstream GEDSI across the Facility. This will include but not be limited to developing the business case to engage and work with the private sector, support data capture in monitoring and results measurement of market interventions, as well as contributing to management reporting and documenting GEDSI case studies. 
This key position will also work collaboratively with the MDF Leadership team and Country Offices to shape the intersectionality of GEDSI in cross cutting areas such as climate change, as well as lead on capability strengthening of country teams to deepen knowledge in integrating GEDSI in all areas of MDF’s work.


Key Responsibilities
The GEDSI Adviser will be responsible for the following:
GEDSI Strategic Framework
· [bookmark: _Hlk166760598]Amalgamate key documents relating to MDF’s approach and lead on the capture and refresh of a consolidated GEDSI strategic framework, particularly focusing on disability inclusion.
· Provide expertise and guidance on how to develop the case for private sector businesses to engage with GEDSI, ensuring GEDSI deliverables adopt a private sector approach in market interventions.
· Work closely with MDF’s Leadership team and country teams to define and guide the intersectionality of GEDSI in cross cutting areas such as climate change and sustainable tourism. 
· [bookmark: _Int_Lf8g71x6]Identify opportunities to contribute to GEDSI thought leadership; document and showcase MDF case studies that demonstrate GEDSI best practice.
Technical Guidance and Quality Assurance 
· Work closely with country office teams to review the current portfolio of work per country office and provide recommendations to mainstream GEDSI as relevant to country specific interventions.
· Provide technical advice to support integration and reporting on GEDSI deliverables, with particular focus on considering opportunities to incorporate the needs of people living with a disability, where possible.
· Technical assistance to the country teams in commencing gender-related studies and analysing impact assessment results on GEDSI. 
· Contribution to development of stakeholder mapping and communication products targeted to DFAT and other stakeholders.
· Advisory and support on strategic research designs and publications.
· Identify opportunities to share lessons learnt across different contexts and identify areas for collaboration.
Monitoring and Reporting 
· [bookmark: _Int_gv2bFKCL][bookmark: _Int_SlA4VwZF]Provide technical advice and support to MDF’s RIMI team (Results Monitoring, Impact Measurement and Inclusion), to ensure the design and delivery of RIMI data collection and monitoring activities are inclusive and consider efforts to promote GEDSI outcomes. 
· As required, review and/or contribute to MDF’s Annual Strategic and Operational Plan (ASOP), annual report, Aid Quality Check reports, regular and ad hoc client reports, learning products and communications. 
Support other GEDSI related project management and engagement tasks as required or directed by Director RIMI or MDF Team Leader. 
Selection Criteria
· Demonstrated experience in integrating GEDSI in market systems development or similar large-scale programs, preferably in the Asia and/or Pacific context.
· Proven results in working with the private sector to engage with GEDSI, including knowledge of GEDSI monitoring and conducting impact assessments in market systems.
· Strong strategic research abilities and excellent written skills to capture and document GEDSI case studies.
· Experience in GEDSI capacity building, professional development, and mentoring with culturally diverse local teams.
· Excellent interpersonal skills with the ability to communicate effectively with a wide variety of stakeholders, including cross-culturally and remotely.
· Ability to travel to MDF country locations as required. 
[bookmark: _Hlk166594014]
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